The Work-Life Balance Platform

Companies have long recognized that creating a work-life balance is critical to employee happiness and
productivity. Until now there hasn’t been a defined way for them to provide the services and benefits that are
necessary to achieve this goal. Espresa’s online platform was created to help companies of all sizes in every
industry to offer workplace services that improve their employees’ satisfaction and achieve the ultimate goal:
real work-life balance and creating a great place to work.

The Problem We Solve
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Either way, these kinds of tasks erode work-life balance.
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Espresa eliminates these wastes of time by letting companies offer services on-site during work hours.
Imagine employees not having to stress about getting to the cleaner before it closes or spend 30 minutes
in line at the oil change place because they’re taken care of while they are busy at work.

A Formal Approach

Many companies offer onsite workplace services, but they tend to be ad hoc rather than part of an organized
program. Our web-based platform empowers companies to select the kinds of services they want to offer,
choose the vendors they like, and manage all aspects of invoicing and payment. It’s not only easy for
organizations to deploy, but it’s also simple for employees and administrative professionals to use.

There’s no one “magic bullet” to retain employees and keep them happy. Offering onsite workplace services
can go a long way to building a sense of engagement by demonstrating that work-life balance is a real
priority rather than an elusive concept.
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